HUMAN RESOURCES OF HEALTH SYSTEMS.

No RESEARCH QUESTIONS
How does one establish a national Human Resources for Health

1
(HRH) plan?

5 What is the optimal way to reorient the training of human resources for
health in primary health care systems?

3 What is the optimal mix of financial, regulatory and non-financial
policies for improving the distribution of health workers?

4 What is the optimal way to cover rural areas with human resources for
health?

5 Which types of data are required for human resources for health
planning and how can a system for collecting them be established?
What changes in study programs are necessary to ensure appropriate

6 | human resources for health education, and what policy instruments
can be used to support this goal?

What is the role of education programs for the health workforce to

7 : : ; o
obtain cost-effective preventive systems and equity in health care?

8 How can the needs of human resources for health be met so that staff
retention in primary health care is assured?

What is the most effective strategy for adequate human resource

9 |planning for the health sector, including education, health intersectoral
communication?

10 How can university curriculums for healthcare workforce be modified
for the benefit of the population?

What is the effectiveness / cost-effectiveness of the implementation of

11 |incentives for health professionals to ensure sufficient human
resources for health in the country?

12 What is the role of governance in healthcare service delivery and in
health workforce performance in the public sector?

13 Which regulations are useful to ensure quality in primary health care
delivery?

14 How can non-wage incentives be used to optimize the efficiency and

quality of health care?




